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Negaresh Organization

(Negaresh Afarinan Kasb o Kar Co.)
with the help of educated and technical managers, CEOs ,
,Skilled,scientific and well-known persons, Negaresh aims to
help Iran’s development and increase productivity in medium
and macro Firms. in addition, Furthermomore, Negaresh mission
is to be an entrepreneur unit 2018 and create jobs for 8000 edu-
cated youth, especially in management fields. It’s goal is to have
these human capitals efficiently in its team, not only to increase
development of Negeresh or$iz onalgservises daute also to

have a dramatic change in nomic psperity@resistance,
reducing dependence on oil es, entrepr V. tlip and job
creation and reduce unempl % -

nowadays, because of e ? ‘
around the world,a strong scie

markets

il eting and
i g

sale metod become more sig 2 a ' lenge for
every business. So, Scientifiic §a i lbranding
method is a critical factor tofhagejie ersiang interna-

tional markets.Altogether, t@ deyvelop titive markets, the
believe that: “producing a high qualityproductis thejonly solu-
tion to have numerous clients.” is*fading.otherwotds, success
cycle will not be completed just with a high quality product or ser-
vices and still needs to be introduced correctly to the target
market and be demands awareness. Negaresh Organization, by
adopting new scientific approach and methods, will develop a
complete producing cycle with no fault and error.
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Nanovision

Nanovision company by the use of local experts and taking advantage
new era in protection, security, information technology, automation an
access to centralized information and organizational process analysi
managements favors because of its control and security.

Below you can find some of automation cases:

. Smart positioning system for documents in repository / archives
- Electrical control of document arrival and departure time from reservoir (Gate)
B Electrical lock which is connected to a smart system

s Alert system using sms, alarm, auto lock etc.

. Movement of wheeler document by intelligent system

- Smart manually search

: Display of case number with the ability to be connected to smart system

. Display the location of documents

. control the document arrival and departure time from reservoir

. and etc.

In addition to above mentioned items, some other number of Nanovision services are as follow:

B hospital automation

- Industry remote controlling

j Energy conservation

1 Intelligent traffic system

T Smart watering system

i Smart system for document maintenance room
- Petrochemical smart system

i Smart insurance card

Create a bridge between technology, comfortable life and reduced costs through'innovative ideas and different
attitude are some of Nanovision honors.

Innovative attention to objects and environs process along with different attitude about seen and heard caused
Nanovision success and acceptance both in and outside the country just in a short time which are all grace of God.

With technical manpower and up to date knowledge, Nanovision according to its idea and special view, is equal with
superior companies. compassionate partners and staffs and allies companies in different fields, results in creation
of a value chain with different sight of views and better quality




Organizational Chart
Members and staff of every organization , represents its

effectiveness and skills.Large companies always survive to
have the best employees and specialists in their team. The
best of Iranian experts and educated staffs are gathered
together in Negaresh organization to provide a reasonable-

and high quality services for your business
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